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NO.KNIO:EST(1)/Misc/80/2003-04 //////’ O0ffice of the Director,

FKidwatl Hemoriagl Instityte
////7 of Oneology, Dr.M.H.¥ari

- s .

- ~ ™ = Yo
\/ gowaa moad, ZSangalore-=2v.

Date: 22/1/2004,
ETROPDEL 4 &
Subs: DPeputation of XNIC Staff for cttending
conferences/workshops/Serinars/Symposium/
Programme - regarding.

Ref: Circular NC.KXIO/GNL/4/91, Dt.7.2.1991.
/A T
L |

In this ojfice Circular deted:7.2.7991 referred abovey guidelines

were issued to the staff of the Institute regarding deputaetion and

allied matter.

Vow the Government has reduced the release of GFrants to the
Institute considerably and inturn the Institute hzs to cut its
expenditure. Therefore it is hereby ordered that until financial
stability of the Institute is improved: no monetary ussistance will

T

be sanctioned to the staff of Ziduai Hemorial Institute of oncology

for attending conferences/¥orkshops/Seminars/Symposium/Progranme.

R Lhre

within India or outside Indic.

Copy_teo: : ”;p
O7. 411 the Head of Depts./Units
KHIO, Bangalcre for circulgtion among
the staff working under their control, ___—"
02. Officer incharge, PCC Mandya/ Gulbarge,
03. d4ccounts Section,
D4, P.4. to Director, "
05. EST 2,3,4 and 5
0o. Notice Board,
Q7. Office copy.
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PROCEEDINGS OF THE DIRECTOR, iITWAT MEMORIAL INSDLPURE oF

ONCOLOCY, NANGALCIL: '

Sub @ Sanction of dpotilal Casual Lenve to the
abnfl © oa 4 I =y e ¢ Frr At lirymeld o0 =
SCAEL QL L bOLIRR (4 ok T 1 ) O 0 5 1 ationaing an
examiners at the Unlverslties outaide. tho
State - orders regarding.

TN

Read ': Proceedings of thoe meeting of the
Governing Councll of IMIO held
0 13.07,1993,

PREAMBLE:

AS par Annexure-B to the KCSRs, specinl cgsual leava
not exceeding 30 days in each calender year may be granted
to employees who are chosen or appointed as Examlness/
Supcrvisors in any of the Unlverslties in Karnataka for
attending the examinations and also for attending the
meetings of the Academic Councils and the Faculties consti-
tuted by thc Universitics in irnataka State. However, very
often Professors, Assistant Lroleasors, Lecturers and such
other Qfficers of this Institute are invited My the Universi-
ties Butside the Karnavaka State to function as examiners etc.,
But it has not been possible to grant special casual leave
in such cases in view of tl. igting rules as mentioned above,
The matter was therefore placaed bufore the Codernmcn: Council .~
of the Institute at its meetlng hold on 13.07.1993. The
Governing Council has accardod approval to peomit the NDirector
to ganction special casual loave to the gfficers of the
Institlte when they are invited by the Universities oubslie

_UNME State also aa Bxambners, olo, Aceardingly tho Lollawling

~ordors are issucd.

ORDER NO. KMIQ/ELT 2/0900/93 DATED : 17.09.1993

Tho Kidwai Memorial Instdtute of Oncology ls pleased b
order that tne employecs of the lustitute mny nvnil'spmclnl
casual leave when they are chosen or appolnted as Examiners/
Supervisors for attending wxwiluallons and also for attending

the meetings of Academic Councils and the Facultles at Universi-
ties outside the Karnataka Lalie alusa apart from the Univers!-

ties within the State subject to the existing limit of 30 days

H MU TRy nrHE-



- ds a ca1e1uc* Year for mich Muulgnmer S in the ynivers itiesg
both ‘out side and wWithin cie srate togother. Other
conditionS'stipulauc in thig regard in ‘the Annexure-3 to
kCSRs will continue to appuiy.

.;.“
-'\'.1‘-

An employee seeking spucial casual loavc for . the purpose,
shou¢d submit application well in advance cncloging a copy
Of invitation Leceived ang pLOCOPJ on leave only a c:.if
*s sanctioncd The Dlroetor reoerves tho rigﬁﬁ'to elthor

i sanctionfor :efuse the special casual lcqve.iq the‘exigcn-
ciesﬁcf patient care in the Institute, .

AT “"‘l‘

i!u'uh' ‘ 74;{(1;;ézl (j

' It
: wccvoa ”’ff / 2

TO el ™ Ay/

S The Medical Superintundent, KMIO.,

‘Et Chief Administra tive L.;xcfr, KMIO.

3. Mnancial Adviser, kMro,

4. Resident Medice! Uluae o NNTO.

S5." 21l Heads of DLparthPL /Units, KMIQ._QQ?
6

. Adminfstrative Officer,, KMIo, = i 1
7. Pinance O’flcor, KMIO. FEmpirses

8.. Hospital Maintenanco Officer, K10,

9, Bgth Supo intendcnt, IMIO, ==

10, Est-1, 1410, . \ )

o BSt2, KMI0. 12, Est-i,.13. fets:

14, Iot~-6. 15, P.A. to liroctor,
ls.xOfEice'Copy. :

-
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6. ATerrFos, Y000med wuE,¥ vt ToF, Lo wec-560029.
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9. AZerpFy morta Rexd, ﬁ:é:?-_zds ;3&:7‘33?053 g BB, TolemoTe .ch-p-ﬂo,

ByTet-570021

10. dZerowcy, FTertls ;053000 Demy BV Mo o, ey £ -580022.
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In a calundur year . for such mxsignmonts in the Universities

both OUtuidG and within wie state together., Other
Pondltions utipUldLUd in this regard in the Annexure-D to
hCSRs will Continue to appiy

An‘empICYQL seeking special cngual la

ave for-thn burpose,
should submit application well in

advance enclosing a copg
of invitation Teceived and proceed on leave only after it
ig aanctioncd. The DIrveotor Feaurves the right to eithor

: sanction or rafuse the special casual leave in the exigcn-

 |¢109 of patient care in the Institute,

”%:_iy.-¢ 74n,(1u UK U
i s o DIRECTOR Uf/ /f

r«k;$:mufnwlw: _ A&f'
1;”Thé‘Medical?Superint(nﬂnn1 KMIO,
« Chief Administratlvn UJJLC‘f, KMIO.

3. Tinancial Adviscr, KMIO,

4. Resident Medical Gu.. KNMIO.

S AL Heads of DLDartman /Units, KMIO.
H"G{'Adminiutrativc Offlcar, KMIO.

7.  Finance Offlccr, KMIO

8.:."Hospital Maintenance Officor, KHJO.
‘j9;“Est ”Superintendcnt, KMIO.
10. "pst= -1, wit0." i
11. Est-2, KMIO. 12. Est-3, 13, Kste5.
14'.E9?76" 15. P.A. to Diroctor.
16." 0Ffice Copy. - |

Sl)ﬂ




. PROCEEDINGS OF ‘IHE DIRECTOR, KIDWAL MEMGIRIAL IRSTITULE OF
ONCOLOGY, NANGALOGRE

Sub ¢ Sanction of Upetial Caguial Lenve to the
stafl of Llu: itltute for atlendling aa
examiners ot the Unlveralties outslde the
State - orders rogarding.

Read : Proceedings of tho meeting of the
‘ Governing Counclil of IKMIO held on
134071993,

PREAMBLE:

As paxr Annoxure-B to tha'KCSBs, specinl casual leave
not excéeding 30 days in each calender year may be granted
to employeeﬁ who are chosen or appointed as Examlners/
Supervisors in any of the Unlveraltics In Karnataka for
attending the examinations and also for attending the
meetings df the Achcmic Councils and the PFaculties const;—
tuted by tho Universitiecs in Yarnataka State. However, very
often Pfofessors, Assistant VProflossors, Lccturc‘s and guch
other Officers of this Institute are invited by the Universi-
ties™dutside the Karnataka State to function as examiners etc.,
But it has not been possible to grant special casual leave
in such cases in view of tl.. igting rules as mentioned above,
The matter was therefore placed hoefore the Covernmcnt Counell . °
of the Institute at its meetlng hekd on 13.07,1993. The
Governing Council hds arcordad approval to permit the Director
to sanction gpeclal casual leave to the officers of tho ;:
Institute when they are invited by the Universities outsilde
the State also as Examinora, olo., Acéordingly tho followlng

orders are issued,

ORDER NO. KMIOQ/ROT 2/900/93 DATEEL : 17.09.1997

Tho Kidwai Memorial Instltule of Uncology 1s pleased Lo
order that tue employecs of ihe lantitute may HVJILISpncldl
casual leave whon they ure chosen or appolnted as Examlner e/
Supervisors for attending cxouninat lons and also for attendling
the meetings of Academic Councils and the Faculties at Unidverzi-
Liecs outside the Karnataka Gtale aloo apact from the tniverst-

ties within the State subject Lo the existing limit of 30 days

s uiia
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30 The Uirnctoz may at hlas djecrn'iou and in

‘AQ//‘ selentific activifies. such academic/scientifie

| ! \i pt=ﬁmntqtiph are deputed td dttcnu as officia;-

\\\/
i ﬁ\iL-"f{\I |||'Hr\-1—'-,_[u T.::"llYf' g | (Y L3

i i OV A ’f.... ".“ \I.Hf P~ 24

OF DEBUTATION' O STAFF

L0 _ATYEND CONFURENCIS
P/SEMINARS/ SYMPOSIUM, WITHIN INUIAY |

1

4

i

consultation!
with the Héad of hm Departmont w‘[mll members of t},e' (e

o Starf pf Fidwai M%murxll Institutelar, Oncology,

Bungatﬁ:e to part (LpaLe in any of the academic/ P

| exericses are to e Lreated ag part of the dhtios .;3

and functionas of he wembers of the Tculty, ,;%

’ ‘ |
2. Only thosa Offtcn}q rnsvrtjnq a pupnr or pantici- %T
" ! 'patinq in'a confe ﬁnCP/workuhop/qpminan/symposium ‘ ‘{Fi
., Or any other scientific session at the lnviruL[on ‘%ﬂ

of the organisetrs|(at the Natidnal level) and on, :f”

the papers to bt qruspnted hns b¢en accepted fqr

delegafﬁs ot the .nstitutgb The T.A. & D.A. Eaa”"

s

per Rules and eg.qunLlon fﬁe if aﬁf'uifl be! paid
by‘the TnvLitute Phn Absance of the nrfinﬂre‘

during thopey log E d0|ufation including to ahd

fro journey wil1 hn Llpatnd as on duLy ! ‘ 7.

by
) i
y | I | U | g

! [l

. - The étgff member

deputed for onn natlonal Lo
conference {y his

nuhjurt in a lin1nrial year,

keeping in view his own qpec1nllty and interesgt
of the Instituts,

‘ gl
| . g &
1. Each staft mewber | iy alsa e pvrmiktwd to attend
another conrernnra in thn same L:n)nclwl yedr at }
' the }r\ticnlal Or ::u\n & Irnzel In hia subjeect. i
; !
| ;
b oo
5. For the secand confrrence, semlina eter,, Ihe ' !
““V""ﬁTTIEEMﬁMIIL bt bwrul1 Lol Lo drehw ah by r“ll/ "“;;

- bus as per rule.i e 1A ‘ﬁﬁ%kinf Ais MEE
or rug*v%r\tiﬁn Fﬂhu wiit

Ahaanna” will o ¢ Pdhf""’

"}'}I~'A‘T}".r".“
|

‘DQ pPatd.  The gersad of

srad aa nmﬁf‘ﬁl TAnun)
for the dﬁ"ﬁtiud df tha

J,.n;ﬂ oy,

Yoeavn
conferanos anl ar the
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" Office of the Director,
Kidwal Memorial Institute
s of 'Oncology, Hosur road,
AT Bangalore-560129

Dated; 7-2-199:\
CIRCULAR
Subs Guidelinas for deputation of KIMIO staff

-to attend Conferences/Workshop/Seminars/
Sgﬂgoalum/?roqrammes within India and outside

Refy 1) O.H-No.xMIO/LST 1/743/84 Ats 27.3.1984
2) O.M.NO.KHIO/EST 1/114/86 dt: 1.10.1986
3) O.M.NO.KMIO/EST 1/187/86 dts 17.12.19856

LA RS ]

In the O.M.cited at reference (1) above, certain
principles of -deputation of staff to attend Conferences/ .
Workshop/Seminars/Symposium within India have been issued.

In the O.M. cited at reference (2) above, it has been
emphasised that the reguests/applications 6f the employees
nf the Institute for deputati.n for fellowship/specialised
training/higher studies/conference/seminars etc., within
India_and outside India which are not routed through the
proper channel .need not be considered and such cases should
De dealt with suitably as per service condition zules.

In the 0.¢M.cited at "roference (3) above, the rules
regarding deputation of employees of the Institute/Grant
of study leave to the employecs of ‘the Institute for higher

studies/specialised training within India/Outside India

have been issued, !

A number of ubder-graduate and post-graduate courses
have been started. And a number of requests are being rece-
ived £
are being received from*Residents, who are tempprary resident
surgeons, which are tanure posts, for deputation.

from the students for deputation. Similarly, the requests




=

i "

the guidelines and issue frosh normo after reviewing the
S5ame. Accordinqu, the follovwing guidelines are issued re-

garding deputation and alliad matter.

3 / i
_ -y : .
ZItphaw;pg' @d tha hotice of the‘Institute that many

of the Huéiéii‘ 4 Non—Medlral perSOnnbl are sendinq appli-

'cationﬁ Eir bainq‘deputed to Conferencas/ﬂorkshop/&eminar

Symposium and oth&r programmes. It is unfortunate that many
of the Heads of ﬂepartments are indiscreetly racommending
such applicqtions d&thout assessing the~utility of attEnd;ng
such conferences. Besides some of the Head of Departmentq

are in the habit of forwarding applications of a good number
of staff at-'a’time which is likely to affect the work of the
Department and patiené care basing on Govarning Council-de-
cision and vide other office orders, guidei' as be. followed
for such deputatlon have, alrcady been . issued ; %dfof it,
the office is getting a good number of applic £ﬁ53 While
reitrating the same, the following principlaa

may -be strictly adhered to hereafter.. The'
do not satisfy th{ following conditions p

1. The Director may at his discre:
tation with the Head of the Dej
permit members of the staff of 'Kit
Institute of Oncology, Bangalore

"in any of the academic/scientifi

and who have been invited throug I
the organisers and whose participation
beneficial to the patient care a?d th 1
are deputed to attend as officia e3 of the
Institute. The T.A. and D.A, &8 per . ‘Rules and Regin.
tretion fee, if any, will be paid during the per{y
of deputation including to and fro journmy Will be

‘treatqd a8 on duty.

3. The #t&ff member is deputéd for one national con-
ference in his subject in & financial yeer, keep,
in view his own specislity and interest of the

Institute.

In the Firﬁumstanceh it is felt necessary to consclidave

e .
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. B Rk bF 4. Each staff member may alsc be permitted to atterl

B “ ‘# another conference in the same financial year at

w2 b

the national or statec level in his subject.

]
I

[ ' 5. For the second conference, feminar.etc., the officer
J will be permitted to attend keeping 'in view his
speciality and ‘interest of the Institute (Acceptance
of the paper. and invitation of the organisess).
No T.A. and D.A. and jincidental expenses or regis-
! tration fee will be paid..The period of absence will
| be considerad as gpecial casual leave for the dura-
| tion of the conference and of the journey.
r : ) ! . . . i, ¥ i i
f AV/ 6. Staff mambers may clso be permitted to attend work-
| shop, conferences, seminars, symposiym etc., organised
ng r[__ by any of the recognised Institute in this country,
: = if the organisers mcet the entire expenditure of T.A.,
D.A. and Registration fece of the participant. However,
f depending upon the exigencies of work and prasence
of the official in the hospital, Director has the
right to reject such applications.

er

he

-

: 7. Faculty members may also be permitted to attemd the
Seminar/Conference/Wlorkshop/Symposium at his own cost
treating his absence as on duty provided his paper
has been accepted for presentation.

f
2 in
owed lj --
£, '
-
__- 8. At any-one'given time, normally'not more than 50% of
the Senlor staff members should attend the conference,
seminars etc., In thc case of smaller departments,
i where the faculty mcuocers arc less than two, permission

. may be granted after ascertaining that the clinical
y o R work does not suffer.

ch
ered:

The above conditions are applicable also to the con-
ferences held abroad except that no foreign exchange
vy . commitment will be undertaken by the Institute. However,
the Institute will recommend the matter to the Cepu-
- tation Committee and to the Governing Couricil if the
Director finds that such participations promote or
'”d' ald the interests of the Institute or tHe development
of respecuive spaciali“y.

n

}

L

{1 o

10. The recommending authorities are requested to secc that
8- | deputation of staff members for such meetings should
] i be fully justified with reference to the contrikution
of the deputee towards the subject and benefit by 'such
participation to the Institute, They shall ensure that
application of only minimum number of staff as far as
_ pcssible, one in the department/unit, shall be for-
g warded lest thelr abscnce in the Department is dleeply

o b |
felt.




11.. The 'duration of “sbsence  from work of the Institute
_for attending one oOr more. conferences together
should not be morc t.an 12 days in a financial yel

" (Not applicable tO International'Conferences).

rl

N
N

—

Wl tq?atttndMCanarences,pWorkshops etc., is to put

' ﬂinwnotﬁma;hnthaﬁ.lo years'Of-sczvica-and”below 50| years

of age. They'should. have completed their period ©
probation satisfactorily. The officials, who go ©

. deputatiop with India, but out side the State to

. attend CopfarenCes,'Workshops'etc;, should put ir

' not less than .3 years of service and below 50 yegrs
xdfvagé'iﬁﬁ ToE less ghan one .yeat :of :service if it
,;s yiphiq tha ;pata. . e

.:/?/f'lzlrhé officials, who go ‘OB deputation, outside Indl

h TR . TR

) 7 Ay ..,'\_»J_-,.ﬂ.'.'_' ) i i LR :- ks
13. No official’of the Institute 18 autharised to corres-
. /A pond with the foreign agenciea/organisoré for th
purpose of deputation for fellowhip, specialised
training, higher studies, conferences, seminars ptc.,

on his own. Invitatlions obtained through personal
correspondence with any foreign agency calls for
disciplinary action.

14, No request for post facto approval for deputatiagn
shall be considered. It is observed that some of

'the offictals dre in the habit of giving their

applications at the eleventh hour and without apait= B ﬁ; '
ing for the final orders, they are found to have | o
.

attended the meeting. In such events, under no .
circumstances, tholr applications will not be cop- .
sidered. : :

i

4;‘15-.withpﬁpmpptaining the priof;ﬁﬁﬁgb;iiiéﬁd'bffice

Bl

orders from the‘Directorrihﬁgqigxgggﬁﬁshall attend =
any sort of Confarenccg;JWdrkﬁﬁdﬁﬁﬁ'étt%i”evén if el
he were to 'go on his own availing of whatever ¥ind
_of leave at his credit. ; i

T e

>

|
16. The officials who are deputed to such Workshop, §
Conferences &tCs; shall choose the possible shprtest B ‘one ana )
way and while per forming return journey they shall
choose the same route. No permission shall Be laccorded
for over=-stay of the participants without any [justi-
fiable groupda.

17. &s far &8 the rules -of deputation in réspect ¢f the

employee'who-goes on study le r higher studloes/

specialised-training for a long duratiom within India

or cutside India, thecon itions 1laid down in]O.
~

~
e .

No  KMIO/EST(1)/187/86 dateds 17.12.1986 holc
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. *One and half

"'by the followlng terms and conditions, Eor the
. different purposes indicated below: .

18. When a peraon.deairos to go abroad on his own !

initiatiye, either for purpeses of special courses
of study o “for a co rsa of training or for parti-
cipation ‘in'a study tour, which are ralataed to the
sphera of duties of the employee of the Institute, |
he will be given study leave. His lien will Dbe kept |
in the Institute for the period of study leave and |
"will be entitled to the benefits according to the ;

study leave rules. _ ;

when the empioyee of the Inst;tﬁta is sent on deputar
tion abroad by the Institute, he will be governed

"a) Por 'a short term Conference/Workshop/Symposia etch,

i) He will be treated as on duty;

11) He will be paid dQuring the period of deputa-
tion, the same pay and allowance as on duty
in India; - ‘ .

1ii) The travelling and  halting expendes may either
be met by the sponsoring agencies or by the
JInstitute; ; -

iv) In case, the travelling cxpenses met Dby the
Institute, he is raquired tc execute a bond
in form prescribed;

‘

.b) when a faculty me ber of the Institute is invited
as 3 Visiting Professors -

1) The period of his visit abroad may elther be
treated as on duty or leave to the extent
admissible;

. 41) He is entitled to receive either(1) the pay
and allowances which he would have drawn had
be remained on duty in India (2) The leave
salary admissible to him for the period of

~ his stay abroad or (3) he is permitted to

= --pareive the contribution from the sponsocring
aguncies in foreign exchange.

11i) In case he receives both duty pay and allowarnces
or leave salary and the contribution from the
sponsoring ;?encies in foreign exchange, he
should remit(1¥2)of the payment that he would
be receiving from the sponsoring agencies
subject to the limit prescrined in 5R 12.

i : o-...6.
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.iv)' In casg

leaves. He will'not be-paid. any salary in
India and he will pe permitted - to retain the
entire contribution from the sponsoring agenciesi

.

a8 viiHe wul;be‘permit;gq
. tho above periocd.’

vi) He is fequ$rod to execute & Bond in the form

'herisUSahoﬁiunod only extreordinary

to rectain the lein during

' prqsg:t.j.bud;
. R 0T T o T - v i
' .:! ",\,: _‘.\'r- , f‘!»‘.l‘-it."“ ; o " = ‘;-,, e !" . ‘
¢) When- emplovecs are sent sbroad for undergoing any
traInIgg ugaer excﬁaggg D YOgr ammes : ‘
o ‘ ! L [ ‘ i ; .

1) He is permitted to récei'va' any. sustainance-
allowance for his poriod of training; i

i1i) He is 'required to execute a bond iﬁ'tﬁaifatm :

.p¥e§gglhedr

s

20. The.poSts of resident surgeons in tho‘insﬁiﬁuﬁe
ar® tenure posts. Keeping in view tho nature of

_duties of these resident

deputation need not be considered. However, thoy

may be permitted to atte
India permitting' on“WA p
tion .(say 2 or 3 duys) a
conferences in a financi

21. In the case of students
than super speciality co
to attend one or two con
India if it is found usc
point of view without an

respect of students of super=

may be permitted to atte
_seminars etc., in a yval

papers within India and
if {t is found useful fr
of view.

22. The other staff members
mambers) may be sent on
it is found useful to th
nistrative point of view
patient care.

23, For any deviation of ins
action shall be initd
employees whose
proper channcls shall no

11) The pariod will be trosted s on duty and he
" " would“be given duty pay, and allowances;

ated. Tho applications of tho
nominations are not routed through

s, their requests for

nd conferences etc., within
rinciples for shorter d
nd for bne Or WG sem:
al years :

I~ AR o
of several courses other
urses, they may be permitted
feronces in a year within
ful from hi /ber_educational
y financ imitment. In

A oApra

courscs, they

nd on two: conferences/
in case O ,f?ﬁ%ﬁiption of
paying regis on fec only

Y nTg r:Eq R B A b
om his/her.educational point

of the Institute (non-faculty
deputation/study tour if

e Institute from the Admi-
and in the interest of the

tructions, disciplinary

t be considered. The Head

-

-
S8 eueia
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of Department shall ensure that applications tc l
]

attend conferences,workshops, seminars, symposiums
n advance. Appli-

shall be submitted to office wall 4in
cations recaived belatedly without giving adequatn

ttme .shall not be con.idered.

24.The above guidelines,
other principles that

|
\
will be in addition to the }
from time to time. f

‘may be issuad by the Director

’

25.Application of these ;uiaélinos arc subject to the
exigencies of Institute work and availability of EundL.

26.The staff membérs shall send tha proposal for permissjon
in the prescribed, form. : :

27.A11 the employees of the Institute including deputa-
rionists are requested to co-operate and ensure the
compliance of the above guidelines anrd forms in tne
interest of patient care, administrativo and financial

discipline.
’7éxa'éjti- W
: pirector! (/1
. Qopy._to: | '.HP/‘ ?

o
» *. J

1. All ths Heads of Departments/Units'for information and
guidance 'and to circulate among all the Docter s/Scientific/
Technical/Para Medical staff working under their control

2. Establishment Superintendaent.

3\}§ (2) /EST (6)

4._A¢counts 5
S« 08fice Bopy-

- - :--L‘
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‘(Z} KIDWAT BEGQRIAL THSTITUTE 0F QONCOLOGY

_RULES REGARDING DEPUTATIVN OF KUPLOYEES OF Ty (NSTITUTE )
GRANT OF SPUDY LLAVE 70 PuE EnpLOYLES OF Tiid INSTI TUl'E FOR
HIGHER STUDIES /SPECIALIZED TRAINING JIT{IIN INDI4/OUTSIDL

v \ .uriv .lrJ‘ Ji 4 3
_ GENERAL :

Y. The Institute may, with duc regard’ | the cxigencics
of public service, de; ute or prant Study Ieave to an
‘amployée for prosccution of a special cournn of study
constating of highcer studice or speclalimed training
in professional cor technical sudjuets having a direct
and close connaction with thc aphare aof his/her duty.

dn employee who ts de;uted or grented study leave for |
highaer studles or spaciclicad tralning shall not bo |
~aontittled to cleim any monctary benefit or seniority
by virtus of .tha Blghar qualification or tratntin
" acquired. .

The Director shall draw up 1ist of Instituttons

within India end OQutside (ndia and arcas of r,ucial-
taod etudy or gpaciladiucd (training for whileh the
employeés of the Institute could be deputed or grantad
study leave.

The numbar of employccs ta be granted/de;uted atudy 5
laave at any point of time for highcr atudics or {
speciglized training shaell be hkept at the mintmum,

not ecxceeding 10% of the staff working in the
DyetPtute, "

B

Tha solection of a cundildate for higher studics or |
spacialiged training shall he made strictly on the

basis of seniority cxzcept. for rcagons to be recorded

in writing.

CONDIJIONS RIGULATING 77 JTLTION OF OR (.A4NT OF STUDY
LEAVE TO AN INSTITUTE EMPLOYELS FOR PROSECUTION OF
SPECIAL COURSE OF STUDY CuNSISTING OF NIGHER STUDILS
OR SPECIALIZED TRAINING i [LUIN IND:L 4 JOUTSIDE INLi 4

I. DEPUTATION OF EMPLOYuLES OF THE IHETITUTE ron
HIGHER STUDIES/SPECILLIZEDL TRAINING WITHIN INDIL/
OUTSIDE INDIL :

1. The employce of tho Institute who has completcd
pertod of probatton saticfactorily and has put
in not lc¥3 than 7 ycars of scrvlce and below /
50 years of age may be dcputed for prosccution /
of a 8pecial coursa of study consisting of
Higher Studies/Spectialiazed training in a proj-
essional or technical subject hautng a dircect

: and closa conncction with the sphere of his

[ duty at a recogniscd Institution within Indiu

or Outside India which should boe of a defintic
advantage tn public interest.

—————
——

\ i 2. For short term duration cf courses of training
\ within a period of air months within India or
Outgide Indla the Amployee who 18 required to
\ be deputed should have put in 3 ycers of
\ service’ and complated the period of probatlon
‘ "satisfactorily.

~ [har/8, 12,1984 Sl

\
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3. Tho'maximum period of deputulion of a candidatu
Jor highor studics or spectulined treining shall
not cxcced the normal duraiion of the coursc of
study -or truining, IThis ertnd shall be trecicd
as on duty. If a- ¢mployee ig ur~ble to com-
plaotld che Cuoin oidbgher studbey wiihin the
normal duration of Such CO“ruC or higher study,
he fohe moy bo granled cebension of tlme upto o
moximum poriod of onc yeer, This aztendod
pariod shall be trcated as such legve . as: is
at ‘his/her crcdit and the remaining period sholl
bo treated as oxtraordinary lcave,

4. An employee sliell not ordinartily be deputed for
higher studics or spucialized training more thon,

[ twice during nis-entirg sgrvice. HoweBer, this
' Tostriciion will not apply E& the: dcputctton of
an amployee for short term courso of 8 e

training, the duretion of whtch d@aa not
throe months, i

5. During the period of dcputntton, the omploycv
shall be oligible to draw < ‘ '

(L) 8alary t.0., Nusle Puy, Dwurnuaa f]IUWuHCu

: House lent ililowanec and Clty Compensatnry
£1lowance which he would lape drawn bt
Jor his deputalion for higher studfcs or
speceialtzed tratining.,  During-the périud
of extension, the employec ohall da elinil),
only for lcove salary admissibile under thé
ruled.” '

i
|
|

§

i

i

§

(i1) tipend eguel to onc=half aof Laily Sllowcpce
at the plece of study/treining admluSLblp
uncer the ulcs. Mo stipond will dbe admis
soible during the extanded period-o7 study/
tratning, 15 the pertod of Hnwutotinr for
higher studics.or specializged treining
is of the duration of three months.or losh
the Institute employce chall be allowcd t

draw stipond vgqual te full Daily lllowwnce )
admissible under the rules, If the

| Institute omployee Ls deputed for higher

i . studics or spacia113cd training at the

sume stutinn/municipal limits including

the urdan agglomeration erca, nc will w6t

e ‘be e11hible Jor stipend. =

(11i) Travelling /4llowance as on, tour fron the
Hewdquarters to the place of studu/truir:hj
and bacl or the fir'tfjourNCJ to Jjuin thal
course of atudy or training and return
Journay ofter completion of the study/
tratning.

/h ?‘/4» 12,1986, 7

- -




B

(1v)

8

74

»

Tu;ion SJeas, 1f any, prescribed for tha
Toursa ¢f study or training,

Formed

Wuitute cmployen wio Lo selocted rop
derntotyoy e Wk et b o
izod tratning hus to crecute a bond 1y

appended to thase fulus hefore he

PG e gl -

13 relicved of his Qutics, o will have
no option tn retire Srom service volun-
tartly atthcr auring the period of dopu-
tation or within 4 Jeriod of three years .
Jrom the date oF its reofurn te duty after
axrpiry of the period oy doputation,

The Governing Counciy Shall be the compctant
Quthority t0 sanction the deputation for
higher studics er spectalirod tratning

To danction doputation if the durattion of

steide India, In the cgsy 0f study/tratning
within fnglgL_thu Dirocior shall by compue eyt

Study/tratning i lnss then 6 nmontha., Hhere
tha perlsd excoeds 91z months, approvaz cf
quarntng Council ig necessary,

GRANT OF STUDY Luive rop PROSLCULTON Qp
HIGHER STUDJFS/SPAGJJLIXED LTI ING &

1,

The Institute mall erent study lcave to
an employge for prosecution of a special
course of Study conaisting of higher
studies or spectalized training ip q
projfecsional or tcehnical subject having
@ direct ~nd closc connection with tha
splicre o iy duty ot a recognised
Institution within or outside Indig,

The grant of Study lcave to an enployec
shall be subjeet to the Sollowing condi-
tions : ‘

(i)

(11)

Yo study loave shaz} ordinarily
be grantcd to an employce who has
not complcted the period of probatiocn

satisfactorily and has not comnleted
J ysars of scruice and who 1g npcp
50 years of aga.

The maximunm period of study leape
Shall b2 restricted to 4. yealrs fop
the Doctarate Couruc/Tratntng and
three yecars for Poct-Craducte op
other courccs of higher atudtes,
Wherever the duration of the eourse/

]

tretning has been presceribed, the
boriod of Study Teave ahall not
exceed the same,

ww o

— —

—  —
——



(111 ) Phe poriod nf afudJ laaue shall be dcb£fce
b e Toatligeg dabde count of L ho cmplojcc. Th¢
~tod of otudy leave which falls short o
t.'l‘r?hr Luava fHal f-pay-lcape at [ he '3
oredit of the employee shall be lrealed o g
“Tzriraordinery Leave, During the period
of study lewvce, the emgloyee ‘shull be
eligible for lcavg selary (PCEJ, b'll Hilu
and CC4 ote, ) as admissible under the
Rules, :

The employce who has been grented study
Icave shall not havo option to reiire

Jrom service voluntarily ¢ither during
the period of study leave op within a

period of threo yccrsdfrom the dale of
. hts/her rerorting Jor. auty Ufter expiry -
of the study loava. g

Bavii s The Govcrnfng Coureil ukall he the

A it authority competar nection study
leave for stud “Tndia. The
Dircctor may 'sd udy lcave not
cxceeding 6 monti tudy /training
wtih:n lnﬂiu' s overning.

for stuzu leave

6Y?F1n India.

ercccdinJ six on
; uvch a]piica. aa v
oh propcr channel. b :
‘contemplatod by the 9

' A
aninetion which he/
@ updergo sholl be
gd in. the ﬂpp]iCfoOH a]n
2t aticn chot ihc study
lcavu juotllizc“ avetlled of previously.
4, The employec who is grantod study Icave
shall oxcecute a bond in Form-Il uppended’
to these NMulas before he is relicved 0 SR g
hts/hur dutics to join the fﬂ“raﬂ.
i 4 1.1{
! ot '
! sd/- o Sd/- | sa/- ST
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